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ski" pevelopment in India - Opportunities and
L Challenges

Prof. Ms. Supekar V. P.
pepartment of Political Science, Annasahch Awate College, Manchar.

u(‘"on
! ndia is 01 of the youngest nations in the world with more than 54 of the total population

25 years of age.India’s workforce is the second largest in the world after china’s
ok ; ic dividend is expected to strat tapering off by 2015, India will continue to enjoy it till
e owevels India’s formally skilled workforce os approximately. 2% -which is dismally low
g od to china (47%),Japan (80%), and south Korea(96%). To leverage our demographic
x«mP .nd more substantially and meaningfully, the Government launched the :Skill India”
g with “Make in India” The Indian economy has fastest growing major economy.
irﬂ““h the ﬁkl” development campaign the government hasmake a policy for skilled man
. The objective of this paper is analyzing the current skill gaps in India and the arcas where
5 huge scope of supply of skilled workforce.

ner 15
" M)w\-ords. Challenges, Skill Development, India, oppournities,

Most of the economies in the world are ageing fast,their contributions adding to the
sloha workforce will be reduced to a great extent while, India will be an exception to it, with a
o dominance in the global workforce by being the biggest provider skilled labour to the
world. Boston Consulting Group,in its study disused the workforce demand and supply

dallenges faced in ntheworld.It stated that by 2020 the world may cxpect a shortage of 47

milion people. India will have a surplus of 56 million working people.So our country will able

ogin advantage of the increased working population if they able to equip its workforce with

appropriate skills.
Objectives of the study
1) Tostudy the challenges in skill development in India.

2)  Toaccess the oppournities available for skill development in India,
Skill India campaign launched by Prime Minister NarendraModiji in 15" July 2014.The
ministry of skill development and Entrepreneurship was formed. It focused on working in close
collaboration with other ministries to meet the huge demand of skilled workforce. It also focuses

ENGLISH PART - 11/ Peer Reviewed Referred and UGC Listed Joumal 11651

G Scanned with OKEN Scanner

_‘\
~——
\

Scanned by CamScanner



I ———

VOLUME - VIL ISSUL - H-JULY = SEPTEMDER - 2018 T SP——
AJANTA - ISSN 2277 - 5730 -IMPACT l"A(,"I‘()R - 5.5 (www.siilt TT——

Cand Tunction in o unificd manner
on bringing all the other ministries to come together and function Wordy

all ith the national skill devely
skill development. The ministry works in close collaboration with th PMeny

Ll sels.involves in the market researeh, |
corporation. It helps training institutions map the skill.sets,invol ang|

design the relevant curricatam. It aims al bridging the gap between the skills d'cu:lnd nd *pply
by boosting the skill development initiatives. Government of India has rccogn‘i./:c' lh’c need 'for a
well-defined framework for skill development and has formed various orgum/.atmn? al nationg)
and state levels (o take the responsibility of skill development. Number of u'gcr'mc,s Nation|
agencies, ministries, several sectors skill councils,35 state skill development mlss,lm.]s i some
other industry bodies are functioning to achieve the national skill development m1ssmn..Nauonal
Skilldevelopment initiative has a mission o empower all individuals ‘throug'h Improveg
knowledge,skills and qualification which are recognized nationally and  intemationally ywjp
aview to gain acess (o satisfactory employment and fortify India’s competitivencss in the glopy|
market.

India has a large, diverse and highly complex model of skill development.India has huge
population which is completely heterogencous in nature.The skill enlargement in India i
classified into two categories. They are skill education and skill based vocational training. The
ministry of Human Resource Development governs the Educational and vocational training i
India. It govems the elementary,secondary and higher education in the country. The universities
and higher cducation'ccmrcs focuses on (he college education. The examples of it are disciplines
like Arts,Commerce and Science ctc. The technical cducation is provided through the
engincering colleges and the polytechnic institutions. The functioning of both the
educationUniversity Grants Commission. They grant funds and ensure common standards are

established for (eaching institutes in India are regulated by he All India Council fot Technical
Education.

Challenges

1) NSDC has predicted an incremental requirement of 347 million skilled personne! in
India By 2022 but the country s faced with g significant skill dev

elopment challenge as
over the next decade, every year

approximately 12 million people are expected to join
the workforce. In contrast, the country has a total training capacity of around 43

million, thus depriving every year avound 64% newcomers

of the oppournity of the skill
development training. It is

a major challenge of devising such huge infrastructure setup

to- bridge this - gap. Limited training “infrastructure facilities, includingschools,
community centers and locy| government buildings
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Nearby 37% of the people popul

ow Poverty
jollar day. They cany
doli

aflord eyey,

line ang lives on lesy than 1
basic amenitieg
raining-

leave aside cducation and
pdustry interface is very essengiy lor a
pdus

1Y education o leainin
pe assessment of demand skills
the &

2 institute ag j( helps in
N the locg|

area/ region and thus updating of

B an cducationals

8 2s il ensures (hem
ith the practical industry requirements,Most
( the training institutes have oy indusr
Q

Y Wterface g5 aresultehichperformance of the
skill development sector is poor iy terms of placemen

trecords and salaries offered.
There are certain sectors of ceonomy whege gij| requirement is very hi gh but none of
) {he minister is involved in ski)l development for ex

ample construction seclor,consume
nd retail sector,financial etc.
a

clusion . ' }
To make India internationally competitiye
o e

Con

and boost its economic growth further,a skilied
is essential.As more and India MOvVes towords to jt to focus on
. forcc 18 a

\\‘Or“

advancement of the
skill have to be relev
a1 and these $

ant to the emerging economic cavironment, The concept of
jopment has been largly recognize3d and many programs and policies
: velo =

Gl de

are being
d to initiate this concept not only amongst the individuals in urban areas but in rural
formulate I1.Skill development is the most important aspect for the development of th.e
s 5 1 d a cobrdinatcd cffort from all the agencies,stakeholdors and the students to make
eds ¢
wumry-" ne
i a successful program.
ill development.
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